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YUVA Hakkinda

Yuva Dernegi, 2010 yilinda diinyay1 degistirmek,
onu daha iyi, daha adil ve siirdirilebilir bir yer
yapmak ve tiim canlilar icin bir yuva olarak kalmasini
saglamak gayesi ve tutkusuyla kuruldu. Dernegimiz,
yetiskinlerin ve genclerin okul dis1 egitimi ve yasam
boyu 6grenme yoluyla gelisimini desteklemek,
ekolojik farkindaliklarini artirmak ve yoksullugun
ortadan kaldinlmasina katkida bulunmak amaciyla
calismalanini siirdiirmektedir.

About YUVA

Yuva Association has been founded in 2010 with an
aim and urge to change the world; make it better,
more fair and sustainable place, and preserve it as a
nest for all living beings. YUVA carries on its work with
the objective of supporting the development of adults
and youth through non-formal education and lifelong
learning, increasing the ecological awareness and
contributing to eliminating the poverty.
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YUVA'nin faaliyetleri dort ana baslik altinda toplanir:
Egitim, Koruma, Gecim Kaynaklar1 ve Savunuculuk.
Egitim programiyla YUVA, genc ve yetiskinleri,
yasam boyu O6grenme ihtiyaclaninin desteklendigi
hizmetlerle bulusturmaktadir. YUVA Kkisilerin, yasam
ve mesleki becerilerini gelistirici egitimlerin yam
sira toplumsal sorunlara duyarli aktif yurttashik
kazanimlariyla desteklendikleri egitim programlarina
sahiptir.

Koruma programinda hak ve giiclendirme temelli
yaklagimlarin bir arada kullanildig1 butinlikld bir
yaklagim benimsenmektedir. Bu baglamda kisilerin
kendilerini ve cevrelerini degerlendirebilmelerine
olanak saglayacak bilgiyi ve givenli alanlan
saglamakta, giiclendirici midahaleler yoluyla kendi
bas etme mekanizmalarin1 olusturmalarina destek
olmakta ve temel hak ve hizmetlere erisimlerinin
onindeki engellerin kaldirilmasi yolunda
kolaylastirici calismalar yapmaktir. Koruma programi

The activities of YUVA can be summarized under four
main headings: Education, Protection, Livelihood and
Advocacy. YUVA through its educational programs
joins relevant learning opportunities together with
the lifelong learning needs of youth and adults. YUVA's
training programs portfolio, along with programs
contributing to developing life and vocational skills,
includes also programs contributing to development
of active citizenship attitude and sensitivity towards
social issues.

The “Protection Program” adopts this holistic
approach by applying it together with approaches
based on rights and empowerment. In this context,
YUVA provides the knowledge and safe space for
people that enables them to benefit from their own
potential as well as the potential of their environment.
The empowering interventions of YUVA Association
supports people to develop coping skills as well as
help them to exercise their fundamental rights and
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altinda Yerinde Hizmet (Outreach), Vaka Yo6netimi
(Case Management), Danismanlik, Farkindalik Arttirici
Calismalar ve Psiko-sosyal Destek Calismalan
gerceklestirilmektedir.

Gecim Kaynaklann calismalari kendine yeterli bir
yasamin temelini olusturmaktadir. Bu baslik altinda
yuritilen, istihdam ve gelir kaynag yaratma ve
mesleki danmsmanlik faaliyetleri ile bireylerin,
dolayisiyla da toplumun direncinin artirilmasi
hedeflenmektedir. YUVA'nin tim calismalarinin
ortak keseni olan Savunuculuk kapsamindaysa
daha sirdirilebilir bir dinyanin ufak modellerini
olustururkenkararalicilarin dabuydnde adim atmalar
icin ikna faaliyetleri yiritilmektedir. Konunun
gereklerine gore yerel ydnetimler, devlet kurumlan
veya uluslararast kurumlara, bazen de sirketlere
yonelik savunuculuk faaliyetleri yirutilmekte veya
bu faaliyetleri yiriten yerel hareketlere destek
olunmaktadir.

"

access social services. Within the “Protection Program
Outreach, Case Management, Consultancy, Awareness
Raising Activities and Psycho-social Support are being
implemented.

Livelihoods Activities are the foundations of self-
sufficient lives. We are aiming to empower individuals -
therefore the society - through our livelihood activities;
income generating and employment activities and
vocational consultancy. Advocacy is the common
point of all activities of YUVA. Within the activities
under the “Advocacy” title, YUVA creates the models
for a more sustainable world, via a well-thought
out and justification to convince decision makers to
take actions towards the same direction. According
to the specifications of the topic, YUVA implements
the advocacy activities targeting local authorities,
state institutions or international organizations, or
even supports local movements implementing such
activities.
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insani Gelisim Program

Bugilin zorunlu sebeplerle U{lkemizde yasamaya
baslayan miltecilerin haklarindan yararlanmalari icin
kolaylastirici ve destekgi olmak, milteci sorununu
¢6zmek ve cozime katki sunmak devletlerin ve
hikimetlerin oldugu kadar sivil toplum &rgitlerinin
ve tim insanlarin sorumlulugundadir. YUVA olarak
Suriyeli miltecilerinyeni hayatlarina uyumsiireclerini
saglikl bir bicimde tamamlamalarn icin miiltecilerin
normal hayata gecis sireclerini destekleyen
projelerin, calisma ve etkinliklerin cogalmasi ve ivme
kazanmas1 gerektigini savunuyoruz. Bu sorumluluk
bilinciyle 2013 yilinda insani Gelisim Programimizi
baslattik. ihtiyac sahibi insanlarin kendilerine yeterli
ve onurlu birer yasam siiren bireyler olmalan igin
desteklenmeleri gerektigini savunan programimizin
temel faaliyetlerini de bireylerin yasam kalitelerini
artirmaya yonelik istihdam yaratma ve gliclendirme

Human Development Program

Removing the problems and obstacles encountered
by Syrian refugees when settling down in Turkey,
supporting and facilitating them to benefit from
their rights, is not only the responsibility of the state,
but of all individuals and civil society organizations.
Within this framework, as YUVA we advocate the need
to gain the momentum and increase the number of
projects, activities and work supporting the transition
into normal life in order to enable Syrian refugees to
complete the process of adjusting to the new life in
a healthy way. Being conscious of this responsibility,
in 2013 we have started the Human Development
Program. In our program we advocate the need to
support the people in need to become individuals
living a dignified life that is free of want. The core
activities of our program aim to improve the quality of
life of the individual through employment creation and
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calismalan olusturmaktadir. Calismalarimizdan daha
fazla insanin yararlanabilmesi icin faaliyetlerimizin
sirdirdlebilir olmas1 gerektigine inaniyor ve yere
yonetimlerle isbirligi icinde ¢alismay1 kendimize bir
prensip olarak aliyoruz. Yilda 30 bin kisiye hizmet
verdigimiz programimiz biinyesinde istanbul, Ankara,
Hatay, Gaziantep, Konya ve Mersin‘de calismalar
yirdtiyoruz.

insani Gelisim Programimizin bir parcasi olarak
Ulkemizde yasayan miltecilerin ve ihtiyag sahibiyerel
halkin gecim kaynaklarina erisimlerini giclendirmek,
bdylece kendi kendilerine yeterli hale gelmelerini,
yardima bagimli olmadan yasadiklar topluma katkida
bulunmalarin1 ve kendi se¢imlerini yapabilmelerini
saglamak amaciyla 2016 yilinda Emek Karsiligr Nakit
Destek Projemize basladik.

empowerment. In order to ensure the sustainability
of our activities, we take the collaboration with local
authorities as a guiding principle. Within our program
we implement activities in Istanbul, Ankara, Hatay,
Gaziantep, Konya and Mersin providing services for 30
000 people in a year.

As a part of our Human Development Program, we
launched our Cash for Work Project in 2016 in order
to strengthen the access, to the means of livelihood, of
the refugees in our country and local people in need
and hence ensure that they can become self-sufficient
and contribute to the society in which they live without
being dependent on help and make their own choices.
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Emek Karsiig1 Nakit Destek Projesi
Proje icerik ve Hedefleri

Temmuz 2016'da faaliyetlerine basladigimiz Emek
Karsiigr Nakit Destek Projesi, Tirkiye Cumhuriyeti
vatandaslari ve Suriyeli mdltecilerin istihdaminin
artinlmasin1 amacglayan, GIZ (Alman Uluslararasi
isbirligi Kurumu) ve kamu kurum ve kuruluslan
(belediyeler, kaymakamliklar vs.) ile ortaklasa
uyguladigimiz gecim kaynaklari projelerimizden
birisidir.

Proje ile Gecici Koruma Statisi altindaki
Suriyeliler ve ihtiya¢ sahibi Tirkiye Cumhuriyeti
vatandaslarina gecim kaynagi firsatlari saglamak

The Cash For Work Project

Project Content and Objectives

Launched in July 2016, the Cash for Work Project is one
ofourprojectsthatis focused on means of livelihood and
implemented with the partnership of GIZ (The Deutsche
Gesellschaft fiir Internationale Zusammenarbeit) and
public institutions and organizations (municipalities,
governorships etc.) with the purpose of improving the
employment of Turkish citizens and Syrian refugees.

Under this Project, we are trying to perform efficient
practices and eliminate crises and take the urgent
measures with the intent of providing the Syrians under
the status of temporary protection and disadvantaged
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icin etkin uygulamalar gerceklestirmeye ve krizleri
bertaraf edecek acil dnlemlerin alinmasina yonelik
calisihyoruz. Projemiz ile bir yandan lkesinde
kurdugu hayati terk etmek zorunda kalarak Tirkiye'ye
siginmis Suriyelilerin yeniden kendi ayaklar tGzerinde
durabilmesi ve onurlu bir hayat kurabilmesine
katkida bulunulmaya calisirken diger yandan ayni
dezavantajliik kriterlerine goére secilen Tirkiye
Cumhuriyeti vatandaslar ile Suriyeli milteci iscilerin
birlikte calismasini saglayarak sosyal uyuma katkida
bulunuyoruz.

Turkish citizens who are in need of income generating
opportunities. With our Project, on one side, we are
trying to enable the Syrians, who had to leave their
lives in their country and took refuge in Turkey, to get
back on their feet and make a life with dignity and on
the other side, we contribute to the social cohesion by
ensuring Syrian refugees work together with Turkish
citizens that are selected according to the same
vulnerability criteria.
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Dernegimiz biinyesinde istihdam edilen proje
faydalamcilan, kamu kurum ve kuruluslan ile
gerceklestirilen ortakliklar sayesinde bu kurum
ve kuruluslarda calisma deneyimi elde etme sansi
buluyorlar. Vasifsiz ve orta vasifli isciler icin istihdam
alanini genisleten Projemizde yararlanicilar belediye
ve okullarnin temizlik islerinde, belediyelerin park
ve bahcgelerinin bakimi islerinde vb. isci statlisinde
calisiyorlar. Gegici Koruma Kanunu altinda bulunan
Suriyeliler icin Calisma ve Sosyal Givenlik
Bakanligi'ndan calisma izni alarak kayitli olarak
calisma hayatina dahil olmalarini sagliyoruz.

Thanks to the partnerships established with the
public institutions and organizations, the project
beneficiaries that are employed within our Association
get the chance to have experience of working in
these institutions and organizations. In our Project
that expands the area of employment for unskilled
and medium-skilled workers, the beneficiaries work
within worker statue, in the cleaning services of
municipalities and schools as well as park and garden
care of municipalities etc. For the Syrians under the
Temporary Protection Law, we obtain the work permits
from the Ministry of Labour and Social Security and
ensure that they are, as registered, integrated into the
working life.
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Proje kapsaminda, yararlanici iscilerin tim istihdam
siregleri Ustlenilerek ev sahibi belediyelere ve
okullara destek saglamaya calisiyoruz. Ayrica
Proje kapsaminda ige yerlestirilen tim iscilerin
SGK primleri, iscilerin aylik maaslan, is yaparken
kullandiklari malzeme ve ekipmanlar (eldiven, is
onligy, temizlik malzemeleri vb.) proje kapsaminda
dernegimiz YUVA tarafindan karsilaniyor.

[irnkhan Belediyesi (Hatay) ve Nizip Belediyesi
(Gaziantep) ortaklig1 ile baslayan projeye, Kasim
2016'dan itibaren Avcilar Kaymakamlg (istanbul)
ile Mezitli (Mersin) ve Akdeniz (Mersin) Belediyeleri
eklenmistir. 2016 yilinda proje kapsaminda istihdam
edilen proje yaralanicilarimizin sayis1 625 kisidir.

In the scope of Project, we are trying to support the
host municipalities and schools by undertaking all
employment procedures of the beneficiary workers.
Also, YUVA, our Association pays the social security
contributions, monthly salaries and work materials
and equipment (gloves, smock, cleaning materials etc.)
of all workers employed under this Project.

Avcilar Governorship (istanbul), Mezitli (Mersin) and
Akdeniz (Mersin) Municipalities joined, in November
2016, in the Project which was launched with the
partnership of Kirtkhan Municipality (Hatay) and
Nizip Municipality (Gaziantep). Under the Project 625
beneficiaries were employed within 2016.
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Emek Karsiigr Nakit Destek Projemiz ile 2017
yiinda 1030 kisiyi istihdam firsati ile bulusturmay
hedefliyoruz. Projeye 2017 yilinda, 5 farkli ortaklik
ile devam ediyoruz:

Hatay- Kirikhan Belediyesi,
Hatay - Kirnkhan Kaymakamlig,
Mersin- Toroslar Belediyesi,
istanbul-Availar Kaymakamlg

Ankara Kecidren Belediyesi.

With our Cash for Work Project, we aim to enable 1030
persons to get employed in 2017. We continue our
Project with 5 different partners in 2017 as follows:

Hatay- Kirtkhan Municipality,
Hatay — Kirikhan Governorship,
Mersin- Toroslar Municipality,
[stanbul-Avcilar Governorship

Ankara Kecidren Municipality.
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YUVA'nin Projedeki Ana Sorumluluklan:

Suriyeli  midlteciler ve ihtiya¢ sahibi
Tdrkiye vatandaslan arasindan 6nceden
belirlenen hassasiyet kriterlerine dayanarak
yararlanicilarin belirlenmesi,

Tirk Is Kanunu’na uygun bir cercevede iscilerin
istihdaminin gerceklestirilmesi,

Projenin  yirutilmesinin  giinlik  olarak
takip edilmesi ve yodnetilmesi ve ise devam
durumunun teyit edilmesine bagli olarak
Ucretlerin 6denmesi,

Faaliyetlerin devaminin, takibinin ve
degerlendirilmesinin yapilmasinin saglanmasi.

The Main Responsibilities
of YUVA in the Project:

To identify the beneficiaries among the Syrian
refugees and the Turkish citizens in need
according to the predefined vulnerability
criteria,

To ensure that the workers are employed in
accordance with the Turkish Labour Law,

To follow the execution of the project daily and
manage it and pay the salaries based on the
confirmation of continuance of working,

To ensure that the activities are continued,
followed and assessed.
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Proje Kapsaminda YUVA Tarafindan Saglanan
Hizmetler ve Aktiviteler:

The Services and Activities Provided by YUVA
Under the Project:

Proje kapsami geregi, iscilerin aylik maaslan,
sigorta primleri, yabanalarin calisma izin
belgeleri harcamalan ve is kiyafetleri YUVA
tarafindan kargilanmaktadir.

Proje dahilindeki belediyeler ve okullara
ekipman destegi YUVA tarafindan
saglanmaktadir.

istihdam edilen proje faydalamcilan igin, is
Guvenligi ve Saghig Egitimi YUVA tarafindan
dizenlenmektedir.

istihdam edilen proje faydalamailarinin
saglik taramalarnn YUVA'nin sorumlulugunda
gerceklestirilmektedir.

Proje kapsaminda istihdam edilen Suriyeli
faydalamalarin, T.C. Calisma Bakanlig
onayli calisma izin belgeleri YUVA tarafindan
yararlanicilara teslim edilmektedir.

Proje kapsaminda istihdam edilen Suriyeli
faydalanicilarin banka hesap acilislari YUVA
tarafindan gerceklestirilmektedir.

Proje ortag1 olan okullarin ve belediyelerin
temizlik isleri, belediyelerin cevre diizenleme
veya yeni park projeleri, proje kapsaminda
istihdam edilen faydalaniclar tarafindan
gerceklestirilmektedir.

Proje kapsaminda istihdam edilen
faydalanmicilarin =~ kaynasmasini  saglamak
amacayla, sosyal uyum aktiviteleri YUVA
tarafindan diizenlenmektedir.

Based on the scope of Project, the workers’
monthly salaries, social security contributions,
the charges of work permits of foreigners and
worlk uniforms are provided by YUVA.

YUVA provides equipment to the municipalities
and schools under the Project.

YUVA organizes the training on Occupational
Health and Safety Trainings for the employed
project beneficiaries.

The employed project beneficiaries undergo
medical screening under the responsibility of
YUVA.

The work permits approved by the Ministry of
Labour of the Republic of Turkey are delivered
by YUVA to the Syrian beneficiaries employed
under this Project.

YUVA opens the bank accounts for the Syrian
beneficiaries employed under this Project.

The cleaning services of the schools and
municipalities that are project partners and
also the landscaping or new park projects
of the municipalities are performed by the
beneficiaries employed under this Project.

YUVA organizes social cohesion activities so
that the beneficiaries employed under this
Project can socialize with one another.
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Proje Faydalanicilarinin Belirlenmesi

Proje kapsaminda istihdam edilecek faydalanicilan
projenin fon ortagi olan GIZ"in uluslararasi hassasiyet
kriterlerini temel alarak olusturdugu esaslara gore
belirliyoruz. Proje ekiplerimiz ve saha calisanlarimiz
ise ev ziyaretleri araciligiyla proje faydalanicisi olmak
isteyen kisilerin proje kriterlerine uygunlugunu teyit
ediyorlar.

Identification of the Beneficiaries

We identify the beneficiaries to be employed in the
scope of Project according to the principles that have
been established by GIZ, funding partner of the Project,
based on the international vulnerability criteria.
Through home visits, our Project and field teams and
employees on site confirm the compliance of the
individuals who want to be a project beneficiary, with
the project criteria.
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Proje Faydalanicis1 Olmak icin Belirlenen
Hassasiyet Kriterleri:

* 18 yas ve lizeri olmak,

» Zihinsel veya fiziksel engeli bulunmak ya da
bakmakla yikimld engelli kisini hane halkinda
bulunmas;,

* En az 1 kisiye bakmakla yikimli olan yalniz
kadin(hamile veya emzirme yapmayan),

* Enaz 1 kisiye bakmakla yikimli bekar erkek,

* Hanede yash, bakima muhtag¢ bireyin
bulunmas;,

* b5'den fazla aile dyesi bulunan bireyler.

Kriterlere uygun olarak belirlenen faydalanicilan
projenin yiritildigi ildeki YUVA Saha Ofisimize
davet ediyoruz. Yapacaklarn is haklkinda detayli
olarak bilgilendirdikten sonra, isi kabul eden kisilerin
sigortalarinin yapilmasi, maaslarinin 6denmesi gibi
tim sirecleri bizzat YUVA olarak yiritiyoruz.

istihdam edilen isciler proje kapsaminda en fazla
3 ay calismaktadirlar. 3 aydan sonra yeni proje
faydalanicilarini istihdam ederek projenin, genis bir
topluluga ulasmasini hedefliyoruz.

The Vulnerability Criteria Defined For Being a
Project Beneficiary:

* Being aged 18 and above,

* Being mentally or physically disabled or having
a dependent disabled member in the household,

* Being a single woman (who isn’'t pregnant or
breastfeeding) liable to look after minimum one
person,

* Being a single man liable to look after minimum
one person,

* Having an elderly member or a person in need of
nursing in the household,

* Having more than 5 family members.

We invite the beneficiaries that are considered to be
compatible with the criteria to YUVA Field Office in the
city where the Project is being executed. After giving
them detailed information about the job they will do,
we, as YUVA, execute all procedures such as insurance
and salary payment of the beneficiaries who accepts
the job.

The workers employed in the scope of Project work for
maximum for 3 months. We aim to enable our Project
to reach large masses by employing new beneficiaries
after 3 months.
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5/

Projenin Uygulama Asamasi

Hassasiyet kriterlerine gére secilmis faydalanicilan,
belediyelerin, okullarin ve kamu kuruluslarinin
ihtivaclarina doénidk proje ve departmanlarda
istihdam etmekteyiz. 3 aylik calisma sireleri boyunca
Dernegimizin saha calisanlari proje faydalanicilarim
dizenli olarak ziyaret etmekte ve calismalarinm
denetlemektedir. Proje faydalamcilarinin calisma
bilgilerini iceren puantajlarim kurumlanin birim
yetkilileriile bilgi alisverigi sonrasinda toplamaktayiz.

* Yapilacak is sozlesmesi ve is glivenligi geregi,
faydalamailar is glivenligi riski yiksek olmayan
yerlerde ve haftada 45 saati agmamak kaydiile
¢aligmaktadir.

* Proje faydalamailan ile is sézlesmeleri, 3 aylik
olarak YUVA tarafindan yapilmaktadir.

Project Implementation Stage

We employ, the beneficiaries selected according to the
vulnerability criteria, in the projects and departments
of the municipalities, schools and public institutions
according to their needs. During the 3-month working
period, the employees of our Association on site visit
the project beneficiaries and inspect their activities
regularly. Following information exchange with the
department officials of the institutions, we collect
the project beneficiaries’ scores including their work
details.

* Due to the employment contract and
occupational safety, the beneficiaries work in
the places that don’t have high risk in terms
of occupational safety and their working time
don't exceed 45 hours weekly.

» The 3-month employment contracts are made
by YUVA with the Project beneficiaries.
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Ulasilan Rakamlar Ve istatistiksel The Figures Reached And Their
Dagilim Statistical Distribution

2016 yilinda yapilan ¢alismalarda ulagilan rakamlar The figures reached by the activities in 2016 and their
ve Suriyeli- T.C vatandasi ile Erkek-Kadin dagilim distribution by Syrians - Turkish citizens and male-
tablodaki gibidir. female are given in the table below.

2016

Region

Kirkhan Belediye (Hatay)
107 8 71 32 218
Kirtkhan Municipality (Hatay)
Nizip Belediye (Gaziantep)
Zip Betedivet <P 115 14 35 5 169
Nizip Municipality (Gaziantep)
Avcilar Belediye (istanbul)
o 0 60 0 60 120
Avcilar Municipality (Istanbul)
Akdeniz Belediye (Mersin)
. L . 0 0 66 32 98
Akdeniz Municipality (Mersin)
Mezitli Belediye (Mersin)
s P . 0 0 17 3 20
Mezitli Municipality (Mersin)
Toplam
222 82 189 132 625
Total
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Suriyeli / Kadin - Syrian/Female ’ T.C. Vatandas1 / Kadin - Turkish Citizens / Female
faydalaniai

beneficiaries

ilk donem (Temmuz 2016 - Subat 2017) ulagilan faydalanici sayilan 8 5 6
The number of beneficiaries reached in the first period
(July 2016 - February 2017)

faydalanici
beneficiaries

250 250
200 200
150 150
100 100
50 50
0 0

Kirnkhan Nizip Avcilar

Turk Faydalanic Suriyeli Faydalanici

Turkish Beneficiaries Syrian Beneficiaries
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Agustos 2017

August 2017

Ulasilan Toplam Yararlanici Sayisi
Bolge The total number of the beneficiaries reached Toplam

Syrian Turkish Citizens

0 50 0 50 100

Avalar Milli Egitim (Istanbul)
Avcilar National Education (istanbul)

IGirikhan Milli Egitim (Hatay)

i ) 0 50 2 49 101
Kirtkhan National Education (Hatay)

IKirkhan Belediye (Hatay)
S 26 1 12 5 4t
Kirikhan Municipality (Hatay)

Toroslar Belediye (Mersin)
56 8 24 45 133

Toroslar Municipality (Mersin)

82 109 38 149 378

| 25



EMEK KARSILIGI NAKIT DESTEK PROJESI

Proje’nin ilk Dénemi Yapilan
Calismalarin Kronolojik Sirasi

HAZIRAN 2016; Alman Uluslararasi isbirligi
Kurumu (GIZ) ve belediyelerarasindaihtiyaclan
belirlemek ve proje kurgusunu olusturmak igin
bir calistay diizenledik.

Haziran 2016; Toplum merkezlerimizde
projenin hassasiyet kriterlerine uygun iscilere
ulagsmak icin, saha ¢alismalan yaptik.

Temmuz 2016; Suriye uyruklu isgilerin T.C.
Calisma Bakanlig tarafindan verilen calisma
izinlerinin bagvuru siireglerini baglattik.

18 Temmuz 2016; Kirikhan Belediyesi ve Nizip
Belediyesi'nde goreve baslayan faydalanicilar
ile istihdam sirecini hayata gecirdik.

Temmuz 2016; Nizip Beceri Gelistirme
Merkezi'nde; girisimcilik, fotografcilik, hasta
kabul egitimi ve Tirkce- Arapca dil egitimi
atolyelerine yararlanicilarin katiimim
sagladik.

Temmuz 2016; 250 faydalaniciya ulastik.

Agustos 2016; Suriyeli faydalamailar icin
banka hesaplarinin agilmasini sagladik.

Agustos 2016; is Sagligr ve Givenligi egitimi
verilen ig¢iler saglik taramasindan gectiler.

Ekim 2016; Projenin yeni belediye ortakliklan
ile genislemesi karan ile saha calismalarina
basladik.

Ekim 2016; Mersin (Akdeniz - Mezitli )
istanbul (Avcilar) 3 yeni belediye ile lyi Niyet
Protokolleri imzaladik.

Chronological Order of the Activities
in the First Period of the Project

June 2016: We organized a workshop
between GIZ (The Deutsche Gesellschaft
fir Internationale Zusammenarbeit) and
municipalities in order to define the
requirements and create the project assembly.

June 2016: We did field studies in our
community centres in order to reach the
workers in accordance with the vulnerability
criteria of the project.

July 2016: We launched the application
procedures for Syrian workers’ work permits
granted by the Republic of Turkey Ministry of
Labour.

18 July 2016: We started employment of the
beneficiaries in Kirikhan Municipality and
Nizip Municipality.

July 2016: We enabled the beneficiaries to
attend the workshops on entrepreneurship,
photography, patient admission training and
Turkish-Arabic language training in Vocational
Centre.

July 2016: We reached 250 beneficiaries.

August 2016: We ensured that bank accounts
were opened for the Syrian beneficiaries.

August 2016: The workers given the training
on occupational health and safety underwent
a medical screenings.

October 2016: We started the field work based
on the decision to expand the Project with new
municipality partners.

26 |



CASH FOR WORK PROJECT

Kasim 2016; Yeni sahalan i¢in proje ekiplerini
buyuttik.

Kasim 2016; Mersin'de yararlanicilar istihdam
siirecine baslad:.

Kasim 2016; Avalar'da faydalamcilar igin
istihdam sireci basladi.

Kasim 2016; Yeni sahalar ile 560 faydalaniciya
ulastik.

Ocak 2017; 6 ayim dolduran faydalanicilar
projeye veda etti.

18.0cak 2017; Availar'da faydalanmcilar igin
dizenlenen is saglign ve givenligi egitimi
tamamlandh.

Subat 2017; Belediye ve fon kurulusunun
yetkililerinin ~ katihmiyla,  Kirikhan  ve
Nizip sahalarinda, sosyal uyum aktivitesi
gerceklestirerek, proje  faydalanmcilarinin
gonillerince eglenecegi bir organizasyon
dizenledik.

Temmuz 2017; Mersin Toroslar Belediyesi ile
lyi Niyet Protokolleri imzaladik.

Ekim 2017; Ankara Kecidren Belediyesi ile
imzalanan protokolle projeyi Ankara‘'da
uygulamak Gzere calismalara basladik.

October 2016: We signed a Memorandum of
Understanding with 3 new municipalities in
Mersin (Akdeniz — Mezitli ) istanbul (Avcilar).

November 2016: We expanded the project
teams for the new fields.

November 2016: We started the employment
of beneficiaries in Mersin.

November 2016: We started the employment
of beneficiaries in Avcilar.

November 2016: We reached 560 beneficiaries
with the new fields.

January 2017: The beneficiaries having
completed a period of 6-month left the project.

18 January 2017: The trainings on
occupational health and safety organized for
the beneficiaries in Avcilar was completed.

February 2017: We organized a social
cohesion activity in Kinkhan and Nizip with
the participation of the officials from the
municipalities and funding institutions and
hence we enabled the project beneficiaries to
have a joyous and moments.

July 2017: We signed a Memorandum
of Understanding with Mersin Toroslar
Municipality.

October 2017: With the Protocol signed with
Ankara Kegidoren Municipality, we started our
activities to implement the project in Ankara.
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Bu Projede ¢alismaya basladiktan sonra
kendime olan 6zgiivenim artt1. Kendi
ayaklarimin Gstinde durabiliyorum. Yeni
arkadaslarim oldu ve sosyallestim. Artik
sorumluluk alabiliyorum.

After | started working in the Project, my self-
confidence improved. | can stand on my feet.
I've made new friends and | got socialized. |
can take on responsibilities now.

Burcin Havan
Muhammet Calislar ilkokulu

Burcin Havan
Muhammet Calislar Primary School

Bu Proje benim hayata tutunmami
saglayan tek sey. Esim igsiz, ben
calismiyor olsaydim ¢ok fazla
sikintilar yagayacaktik. Ev kiramizi, ev
masraflarimizi karsilayabiliyorum ve
maddi anlamda ¢ok rahatladim. isimi
cok seviyorum. Tirkcemi gelistirdim,
okulda gerektigi zaman Tirkce, Arapca

This Project is the only thing that makes me
hold on to life. My husband is jobless. If

I wasn’t working, we would have many
problems. I'm able to pay my home

rent and occupancy expenses and I'm
financially comfortable. I like my job very
much. I've improved my Turkish language.
When necessary, | do translation in Turkish

tercimanlik yapiyorum. and Arabic in the school.
Safiye Elzeyn Safiye Elzeyn
Muhammet Calislar ilkokulu Muhammet Calislar Primary School

I would like to thank YUVA Association because
it offers employment opportunity to the
disabled. | was so stressed and had financial
problems when | was unemployed. I've
settled them partially and made new friends.
I have Syrian colleagues and | extend my
endless gratitude to you for all.

Yuva Dernegi‘'ne, engelli vatandaglara is imkani
sundugu icin tesekkir ederim. Evde bos
oturdugum zaman ¢ok stresliydim ve maddi
sorunlarim vardi. Onlan kismen giderdim
ve yeni bir cevrem oldu. Yeni arkadaglar
edindim. Suriyeli mesai arkadaglan
edindim ve bunlarin hepsi i¢in sizlere
sonsuz tesekkidr ediyorum.

Hacer U¢cmaz Hacer U¢maz
Naim Atakas Anadolu Lisesi Naim Atakas Anatolian High School
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Ev kiramiz1 karsilayabiliyorum. Esim ¢ok
yasli oldugu igin calisamiyor. Yuvaile
tamgmam ¢ok iyi oldu evimin masraflarim
karsilayabilmeye basladim. Bu is
olmasaydi a¢ kalirdik. YUVA ailesine

bize bu imkanlari sundugu icin tesekkir
ederim.

Khitam Alsawad
Naim Atakas Anadolu Lisesi

YUVA'da calismaya baslamadan énce tarim
iscisi olarak giines ve sicaga maruz kalip
sirekli hastalanirdim. Simdi ise temiz

ve sicak bir ortamda ¢alisiyorum.
Ekonomik anlamda evime katki
saglayabiliyorum. Elektrik, su, gida ve ev
kirasini karsilayabiliyorum. Cocuklarimi
gonil rahatligiyla okula gdénderebiliyorum.
Hayatimda gelecege yonelik planlar
yapabiliyorum. Onceleri kiremitli bir evde kigin
soguk ve yagmurlu havalarda evin catisi su alatirds,
yaz aylarinda hasere ve boceklerle miicadele
ederdim, evime sirekli hirsiz girerdi. YUVA'da
calismaya basladiktan sonra daha dizenli, daha
huzurlu, ve mutlu bir hayatim oldu.

Sevsen Calut
Naim Atakas Anadolu Lisesi

Yuva Dernegi ile Kinkhan KaymakamUigi arasinda
yiritilmekte olan Emek Karsiligi Nakit projesi;
ilcemizde yeni istihdam olanaklar yaratmakla
birlikte ilce Milli Egitim Midirligimiiziin
Uzerinden ciddi bir yiki de almaktadir. Bu projenin
genisletilerek 2018 yilinda da devam etmesini
temenni ediyorum.

ibrahim Cahit Ayazhan
Kirkhan ilce Milli Egitim Miidiiri

I’'m able to pay my home rent. Since my husband
is too old, he can’t work. It was so great for
me to know YUVA because I'm now able to

pay my occupancy expenses. If | didn’t have

this job, we would be hungry. | would like
to thank YUVA family because it offered us
these opportunities.

Khitam Alsawad
Naim Atakas Anatolian High School

Before | started working in YUVA, | was an
agricultural labourer and always got
sick due to exposure to sun and high

temperature. Now, I'm working in a

clean and warm environment. I'm

able to contribute to the home budget
economically. | can pay electricity, water,
food and home rent and send my kids to
school at ease. I'm able to make plans for the
future in my life. In the past, in winter, | had to
deal with a water-leaking roof of a tiled home in
cold and rainy weather and with pests and insects
in summer. My home was regularly burgled. After
| started working in YUVA, | had a more orderly,
peaceful and happy life.

Sevsen Calut
Naim Atakas Anatolian High School

The Cash for Work Project being executed by YUVA
Association and Kirtkhan Governorship not only
creates new employment opportunities in our district;
but it also relieves great burden of our district
Directorate of National Education. | hope that this
project will expand continue and also in 2018.

ibrahim Cahit Ayazhan
Kirikhan District Director of National Education
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Sy Sy

istanbul’daki okullarin ve bizim okulun gercekten
temel sorunu calistiracak temizlik elemani bulamiyor
olusumuz. istihdam edilecek bir kisinin okula
maliyetini velilerden temin etmek mimkin degil. Bir
okulun temizlik islerinde 5 kisi ¢aligmasi gerekirken
2 - 3 kisiyle yiritilmeye calisiiyor. Bitiin okullarin,
okul middrlerinin ortak sorunu budur. Yuva
Dernegi'nin béyle bir proje baslatmis olmasi ve
ozellikle ev kadinlarinin ¢alistirilmasi ¢ok giizel

bir hizmettir. Oncelikle kadinlan caligtirdiginiz,
evlerine, ¢cocuklarina bir katki saglayacaklan,
kazandiklan parayla belki biraz da 6zgtirliklerini
saglayabilecekleri icin bu hizmeti verdiginizden
dolay1 size ve bu projeye kaynak saglayanlara
gercekten ¢ok tesekkir ediyorum.

Suriyeli ve T. C. vatandasi ¢alisanlarin bir arada
olmasi calisanlarimizin sosyallesmesini sagladigim
distniyorum. Bitiin giin cocuklanyla i ice,

ev ortamindayken burada bizimle konusuyor,
6gretmenlerle diyalog kuruyor bitiin bunlarin da
Suriyeli ¢calisanimizin Tirkce 6grenmesine biyik
katki sagladigim disiniyorum.

Aydin Goziiagik
Sehit Serife Baci ilkokulu,
Okul Mudir Vekili

The main problem of the schools in Istanbul and

our school is not being able to find cleaning staff to
employ. It is not possible to collect the cost of such

a person to be employed from parents. Although 5
persons are needed to perform the cleaning services

in a school, it is tried to be managed by 2-3 persons.

It is the common problem of all schools and school
principals. Launching of such project by YUVA
Association and especially employment of housewives
is a great service. Firstly, since you employ women and
enable them to contribute to their homes and kids and
be more independent by earning money, | would really
like to thank you and the institutions that provide
funds to this project for this service.

I think that collaboration of Syrian and Turkish
workers lets our employees get socialized. Although
they used to live hand in glove with their kids and
spend time at home whole day, they now have a talk
with us and establish dialogue with teachers, all of
which contribute greatly to the learning of the Turkish
language by Syrian employees.

Aydin Goziiacik
Sehit Serife Baci Primary School Acting
School Principal
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3 ¢ocuk annesiyim. Ben disanda da ¢calisgtim ama
genelde ev ortaminda ¢alistim. Evde tekstil Gzerine
calistim. Corap yapiyordum. Ama bir iki senedir

de disanda calisayim dedim. Yuva Dernegi'nin bu
projesini gériince hosuma gitti ve geldim. insallah
projeniz devam eder de biz de yararlanmaya devam
ederiz.

Zeliha Kartal
Sehit Serife Baci ilkokulu,
Okul Midir Vekili

Evliyim, giizellik uzmaniyim aslinda. Esim izin
vermedigi icin yapmiyorum meslegimi. Evde
oturuyorum normalde.1,5 senedir calismiyordum.
Artik strekli calisacagim dememe dayanamadigi
icin esim calismama izin verdi. Bu iste gelis saatim,
cikis saatim belli. Bir de esime de uygun saatler
aslinda. Su an rahatim her anlamda. Tabii ki de
yoruluyoruz her is gibi. Ama anlastigim insanlarla
calistyorum. Projenin devam etmesini istiyorum.
Cinkd olanaklar bana uygun, esime uygun. Eger
devam ederse calismaya devam etmek istiyorum.

Safiye Kartal
Sehit Serife Baci ilkokulu

Bu isi bize buldular. Elimizden tuttular, bir is verdiler.
Coluk cocugumuza ekmek gétiiriyoruz onlarin
sayelerinde. Cok tesekkiir ediyoruz onlara. isimizden
memnunuz, isimiz ¢ok iyi.

Hantus Acikkoz
Leyla Bayram ilkokulu

I’'m a mother of 3 kids. | used to work outside, but |
usually worked in a home environment. | worked on
textile at home. | was making socks. However, | told

myself to work outside for several years. When | saw
this project of YUVA Association, | liked it and came.
I hope that your Project will continue and we will
continue benefiting from it. | am very sad that this
project is going to end but after this project | want to
continue working.

Zeliha Kartal
Sehit Serife Baci Primary School
Acting School Principal

I’'m married and actually a beautician. Since my
husband doesn’t allow me, | don’t do my job. | stay
at home. | haven't been working for 1.5 years. My
husband now allows me to work because he isn‘t
able to stand my insistence on working. In this

job, I arrive and leave at certain time. In fact, these
hours are suitable for my husband, as well. I'm
comfortable in every sense now. Surely, we get tired
as in every job. But | work with the people whom |
get on well. | want this project to continue because
the opportunities it offers are favourable for me and
my husband. If the project continues, | would like to
continue working.

Safiye Kartal
Sehit Serife Baci Primary School

They found this job for us. They helped and employed
us. Thanks to them, we earn a living for our kids. We
thank them so much. We are pleased with our job that
is so good.

Hantus Acikkéz
Leyla Bayram Primary School
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4 tane cocugum var. ikisi okula gidiyor.
Oglum calisiyor, esim calisiyor ben de
burada calisiyorum. Ben daha 6nce hig
calismamistim. Cok rahatim, burada ¢ok
mutluyum. Benim icin ¢ok sey degisti
burada. Cok daha iyi oldu. Daha iyi Tirkge
O6greniyorum mesela. Birlikte giizel insan
iliskileri gelistirdik ve arkadas olduk. Tirk
arkadaslarla dilimiz ayni olmasa da ¢ok iyi
anlasiyoruz.

Zeliha Abdu
Sehit Serife Baci ilkokulu

Gec¢im sikintilanim vardi onun igin de calismak
istedim. Sigortam yoktu sigortam olsun

istedim. Devam ettirmek istiyorum, okulu ¢ok
seviyorum. Eger midirim izin verirse calismaya
devam ederim. Arkadaslarimdan diinya kadar
memnumum. Her zaman yardimci oldum. Onlar
da bana yardim ediyor. Hepimiz iyiyiz buradaki
insanlar da iyi. Midirlerimiz de iyi sevgi dolu
insanlar. Hepsinden ¢ok memnunuz.

Endem Karabulut
Leyla Bayram ilkokulu

Suriye’den esim ve ¢ocuklarimla buraya geldim.
Kocamin ayaginda bir problemi var. Ondan dolay
calisamiyor. Bu projede calisinca, maddi katki
bulununca ¢ogu sey diizen olarak degisti. Cocugumu
okula kaydettirdim. Burada ig arkadaslarimla birlikte
cok sosyallestik. Ayn1 zamanda Tirkce egitimi
aliyorum ara sira beraber konusuyoruz.

Tharwa Ghannoum
Leyla Bayram ilkokulu

I have 4 kids. 2 of them go to school. My son and
husband are working and | work here. | have
never worked before. I'm so comfortable

and happy here. Many things changed for
me here, which is good. For instance, | learn
speaking the Turkish language better. We
developed good human relations here and
made friends. Although our mother tongue
isn't the same, we get on well with the Syrian
workers.

Zeliha Abdu
Sehit Serife Baci Primary School

Since I had financial problems, | wanted to work. |
was uninsured and | wanted to be insured. | would
like to continue this work and | like school very
much. If the school principal permits, | will continue
working. I'm pleased with my friends so much. I've
always helped them and they also help me. All of

us are good and the people here are also good.

Our superiors are warm-hearted people. We are so
pleased with them all.

Endem Karabulut
Leyla Bayram Primary School

I came here from Syria with my husband and kids.
There is a problem related to my husband'’s leg. So,
heisn’t able to work. When | began to work in this
project, many things changed. | enrolled my kid

in a school. We got so socialized together with my
colleagues here. Also, I'm receiving the education on
the Turkish language. We sometimes speal it together
with my colleagues.

Tharwa Ghannoum
Leyla Bayram Primary School
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istanbul Universitesi Ustiin Zekallar
Ogretmenligi B6lim{i mezunuyum. Bu
bélgede 5.yiim. Bélgeye ve mahalleye
yeterince hakimim. Sosyo-ekonomik
durumu istanbul’un en diisiik
bolgelerinden birindeyiz. Sizin projenizin
ne kadar degerli oldugunu bilmek icin
bolgeyi iyi analize etmek lazim. Diinyanin
en iyi projesini yaparsiniz ama en yanlis yerde
yaparsaniz hicbir ise yaramaz. Dogru projevyi,

dogru yerde yapmak ¢cok 6nemli. Yani bu projeyi
Balarkdy’de en iyi okulda yapsaniz cok bir sey ifade
etmeyebilir. Orada sdyle bir etki olabilir belki.
Suriyeli ¢calisanlarin sosyal hayata entegrasyonuna
bir faydasi olabilir, topluma kazandirilmalan
noktasinda. Ama bize her noktada faydasi var. O
yiizden bu dogru bir proje, dogru yerde oldugunuz
icin. Bizim i¢in ¢cok kiymetli.

Bizim okulda calismalarinin en blyik avantaji
maddi destek. Yani 10 personelle aylik baktiginmz
zaman muazzam bir destek sagliyorsunuz. Ben ¢ok
memnunum sahsim adima. Boyle bir destek gelmesi
bize inanilmaz bir nefes aldirdi. Devam etmesini
ben destekliyorum. Suriyelilerin hayata katilimiyla
ilgili gérdigiim, baslarda hi¢ diyalog kuramazken
simdi Tiirkce konusuyorlar. is hayatina girince
mecbur kaldilar ¢linki hayati devam ettirmeleri
gerekiyor. Diger tirld evde kalsaydi Tirkgeyi cok
cok zor 6grenecekti hatta belki hi¢ 6grenemeyecekti
¢linki ihtiyag yok. Cocuklar Tirkgeyi cok hizli
Ogreniyor ¢linki sosyal hayatta ¢ocuk var. Burada
ise Tirkge bilen biriyle calistiklari i¢in devamli
Tiirkge konusuyorlar ve Tiirkceleri ¢ok iyi ilerledi. ig
disiplinleri cok ilerledi ve i 6grendiler.

ismail Mustafa Akcay
Leyla Bayram ilkokulu Miidiirii

I graduated from the Department of Teacher
Training Program for Gifted Children in
Istanbul University. This is my 5th year in
this region. | know the region and district
sufficiently. This is one of the regions that
have the lowest socio-economic status in
[stanbul. It is necessary to analyse the region
well in order to realize how valuable your
project is. You may create the best project of the
world, but if you implement it in an improper place, it
will not work. It is highly important to realize a proper
project in a proper place. Namely, if you implement
this project in the best school in Bakirkdy, it may not
mean a lot. There, this Project may create such an
effect to help Syrian workers be integrated into social
life and hence join the society. However, this Project is
beneficial for us in every aspect. Therefore, since you
are in the right place, this is a proper project and very
valuable for us.

The greatest advantage of employment of these
people in our school is the financial support. With

10 staff you employ, you provide us an important
support in monthly basis. | am personally so pleased.
Provision of such a support relieved us. I'm in favour
of continuance of this Project. Regarding Syrians’
joining the society, | saw that they were avoiding
dialogues at the beginning, but now they are speaking
Turkish. When they began to work, they felt the need
to do so, since they need to continue living. Otherwise,
if they stayed at home, they would have difficulty

in learning Turkish; probably never learn it because
they wouldn't need it. Since children are in social

life, they learn Turkish very fast. Here, they work with
those who speak Turkish and hence they always speak
Turkish and therefore they improved it considerably.
Their work discipline has also improved and they‘ve
learnt the work.

Ismail Mustafa Akcay
Leyla Bayram Primary School School Principal
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iki cocugum var. Cocuklarim calisamyor, is
bulamiyor. Kocamin saglik problemleri var. 3
defa kalpten ameliyat oldu. Ondan dolayi
bu projede yer almamin maddi olarak eve
cok katkis1 oldu. Hem dil hem de kaynasma
konusunda. Tirkgeyi biraz 6grendim. Bu

da bana mesela hastaneye gittigimizde

ya da baska bir yerde kendi ihtiyaglarimizi
kargilamamiza yardimai oluyor.

Aisha Bilal
Leyla Bayram ilkokulu

Arkadaslarimi ilk gérdigimden beri ¢ok
seviyorum. Onlar da beni ¢ok seviyorlar
bildigim kadanyla. Kanim 1sind1 yani ben

bir insani ilk bagta seversem sonuna

kadar seviyorum. Tirkceyi 6grendiler,

benden bile iyi biliyorlar su anda

anliyorlar. is hakkinda konusursak ben

hi¢ calismamistim bugiine kadar. Toplum
icinde hi¢ calismadim. Basta ¢ok zor geldi ama
arkadaslarimla anlaginca hig zor gelmedi. Toplum
hayatina hi¢ girmemistim. Kendime olan giivenim
artt1. Calismay1 hi¢ disinmiyordum. Bu projeyi ilk
defa duydugumda hemen girmek istedim. Bir de
bayanlar icin olunca hosuma gitti. Su anda kendime
giveniyorum calismak istiyorum. Béyle ortamda
arkadaslarla calismak isterim. Hedefim ben yine
yuva béliminde calisabilirim ¢caligmak istiyorum
oyle bir proje olursa. Cocuk yuvalarinda caligsabilirim
6zel yuvada.

Ummiihan Senlik
Gingor Tekiner Ortaokulu

I have two children. They aren’t able to work
because they cannot find a job. My husband
has health problems. He has had heart
surgery three times up to now. So, my
participation in this project contributed a

lot financially to my occupancy expenses

and also to my language and socialization.
I've learnt Turkish a little, which helps us meet
our needs when we go to a hospital, for instance,
or another place.

Aisha Bilal
Leyla Bayram Primary School

I've liked my friends very much since the first
time | saw them. As far as | know, they like
me a lot, too. | took a shine to them. Namely
if | like someone when I first see him/her, |
continue liking him/her to the end. They've
learnt Turkish and they now speak it even
better than me and they can understand

it. Asto work, | had never worked up to

now. | had never worked within society. At the
beginning, it was too difficult, but when | got on well
with my friends, | didn't find it difficult. | had never
been involved in the social life. My self-confidence
improved. | wasn't thinking of working at all. When

I was first informed of this project, | wanted to join

it immediately. The fact that it was for women also
pleased me. Now, I trust in myself and want to work.
I would like to work with these friends in such an
environment. | aim to work in the nursery school
again if such a project is available. | can work in
private nursery school, as well.

Ummiihan Senlik
Giingdr Tekiner Middle School
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Bizi maddi manevi giizel bir sey karsiladi.
Arkadagimin dedigi gibi giizel bir ortam. Daha
rahat yasamaya basladik. Seviyoruz da isimizi.
Sosyal anlamda gayet giizel anlasiyoruz dérdimiz.
Hatta biz bize konusuyoruz. Bu proje biter baska
projede bizi bir yer aldirirlarsa dérdimizi de

ayni yere versinler. Yemegimizi bile paylastigimiz
oluyor. Projenin hayatima en 6nemli etkisi 6nceden
esimden bir beklentim vardi. Simdi kendim alip
kendim harciyorum. 2 tane cocuk okutuyorum.
Cocuklarima artik bir sey kisitlamiyorum. Al kendin
istedigin gibi harca deme gibi bir sansim var.
Sigortami mesela disaridan 6diyordum 6nceden.
Simdi kendim sigortali oldugum icin iyi oldu. Boyle
bir imkan sagladigimz icin cok tesekkir ediyoruz. Siz
olmasaydiniz biz buraya gelemezdik. Ben 6nceden
hayal ederdim yuvada calisayim diye gercekten de
Yuva'ya geldim.

Zeynep Diizg6ren
Gingor Tekiner Ortaokulu

Esim ve cocuklarimla geldim. Bir cocugumu
orada savasta kaybettikten sonra Tirkiye'ye
gelme karan aldik. Buraya geldikten sonra
da Turklerin misafirperverligini gordik.

Bu projede yer almamda, ¢alismamda,

yani buradaki ¢alisanlardaki o sevgi,
beraber ¢calismak, beraber sosyallesmek
beni cok motive ediyor, iste tutuyor. Bu
projenin bitmesini istemiyorum. Cinkd burasi

bana ¢ogu yasadigim koti seyleri unutturdu.
Savastaki yasadigim seyleri, evdeki maddi sikintilan
unutturdu. Ondan dolay1 bu projenin bitmemesini
temenni ediyorum. Devamli ¢calismayi istiyorum.
insallah da éyle olur.

Ghada Al Kurdiyasein
Gingor Tekiner Ortaokulu

A pleasant environment welcomed us mentally

and financially. As my friend said, this is a nice
environment. Namely, we began to live more
comfortably. We like our job. Four of us get on well

in social sense. Even, we talk when we are together.

If this project ends and they employ us in another
project, we want them to send us to the same

place. We even share our food. The most important
contribution of this project to my life is that | earn
myself and spend it myself although | used to expect
everything from my husband in the past. | afford the
school expenses of 2 kids. | don’t restrict anything for
my kids any longer. | have the chance to tell my kids
to spend money themselves. Beforehand, | was paying
my own insurance. But now, I'm insured, which is
really good. We would like to thank you very much for
such an opportunity. If it weren't for you, we wouldn’t
be here. | used to dream of working in a nursery school
in the past and that dream has come true.

Zeynep Diizgéren
Giingdr Tekiner Middle School

I've come with my husband and kids. After losing
one of my kids in the war there, we decided

to come to Turkey. We experienced the
Turkish hospitality when we came here. The
sympathy of the workers here and working
and socializing together motivates me a

lot to participate in this project and work.

I don’t want this project to end because this
place made me forget most of the unpleasant
experiences such what | experienced in the war and
the financial problems at home. Therefore, | hope
that this project will not end. | want and hope to work
continuously.

Ghada Al Kurdiyasein
Giingdr Tekiner Middle School
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3 cocugum ve esimle birlikte Suriye'deki
savastan, issizlikten dolay1 Urdiin’e
gectik. Oradan da Tirkiye'ye geldik.
Tirkiye'deki insanlarin misafirperverligi
ve sicak davranmalar burada kalma
sebeplerimizden. Bu is programinda,

bu projede yer almanin maddi olarak
cok faydasi oldu. Kocam kis aylarinda is

Together with my husband and 3 kids, we went
to Jordan due to the war and unemployment
in Syria. Then, we came to Turkey. The
hospitality of Turkish people and their

warm welcome made us stay here. The
participation in this work program and this
project provided us many financial benefits.
My husband cannot find a job in winter

bulamiyor, 1 ay calisip 3 ay oturuyor. Cocuklar months and he works for one month and he is
okula gittikleri icin cok masraf oluyor. Tirkgeyi jobless for 3 months. Since our kids attend school,
0greniyorum, evde de 6grenmek i¢in cabaliyorum. we have a lot of expenses. I'm learning Turkish and
Buradaki arkadaslarimla birlikte Tirk¢emi gelistirme endeavouring to learn it at home, as well. I've had
imkani buldum. Cok iyi oldu benim icin. Cok iyi the chance to improve my Turkish with my friends
arkadasliklar kurdum burada. Biitiin arkadaslarimi here, which is really good for me. I've made very good
cok seviyorum. friends here. | like all of my friends very much.
iman Albaida iman Albaida
Gingor Tekiner Ortaokulu Giingdr Tekiner Middle School
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EMEK KARSILIGI NAKIT DESTEK PROJESI

ILETiSIM CONTACT

WWWw.yuva.org.tr
yuva@yuva.org.tr

istanbul Merkez Ofis - istanbul Office
Kosuyolu Mah. Katip Salih Sok. No: 38 34718 Kadikéy, istanbul, TR

Avalar Saha Ofisi - Avcilar Field Office
Universite Mah. Cinar Sk. No: 2 D:5 Availar, istanbul, TR

Ankara Saha Ofis - Ankara Field Office
Bestepe Mah. Nergiz Sok. No:7/2 i¢ Kap1 No:27-28/6 06560 Yenimahalle, Ankara, TR

Kirikhan Saha Ofis - Kirikhan Field Office
Cumhuriyet Mah. 311. Sok. No: 33 Kirikhan, Hatay, TR

Mersin Saha Ofis - Mersin Field Office
Aydinlikevler Mah. 2004 Sok. Karakus Apt. No:9/3 33140 Yenisehir, Mersin, TR

Gaziantep Field Ofis - Gaziantep Field Office
Tepebasi Mah. Adil Ozberk Cad. No: 4/1 Sahinbey, Gaziantep, TR
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